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NOTICE TO ALL INSURANCE COMPANIES 

AUTHORIZED TO CONDUCT BUSINESS IN CONNECTICUT 

CONCERNING 

PAID FAMILY AND MEDICAL LEAVE INSURANCE POLICY FORMS 

 
The purpose of this notice is for the Connecticut Insurance Department (“CID”) to alert insurance 
companies authorized to conduct business in Connecticut (collectively “Carriers”) that the coverage 
standards for paid family and medical leave products (“CT PFML policies”) established by the Paid 
Family and Medical Leave Insurance Authority have been amended pursuant to Public Act 24-5. 
Effective October 1, 2024 these standards will be expanded to provide coverage to sexual assault victims 
who satisfy certain requirements for leave.  

In light of these changes, the CID has updated its guidance regarding CT PFML policies. The newly 
issued CT PFML Policy Form Guidance and CT PFML Policy Form Checklist replace the PFML 
Insurance Policy Filing Guidance Notice and PFML Insurance Policy Form Checklist, respectively, 
which were previously issued by the CID on November 17, 2021. 

At this time the CID would also like to remind Carriers that legislative amendments, such as the one 
enacted by Public Act 24-5, trigger the need for Carriers with CT PFML policy forms that have 
previously been approved by the CID to file amendments through the System for Electronic Rate and 
Form Filing (“SERFF”). Amendments should be filed in accordance with the CT PFML Guidance. 

 

Any questions about this notice should be directed to cid.lh@ct.gov.  

https://portal.ct.gov/cid/-/media/cid/1_notices/ct-pfml-policy-form-guidance.pdf
https://portal.ct.gov/cid/-/media/cid/1_notices/ct-pfml-policy-form-checklist.pdf
mailto:cid.lh@ct.gov

